Coca-Cola Hellenic (Northern Ireland) Pension
Plan (‘the Plan’)

This Statement has been prepared in accordance with Section 35 of the Pensions Act 1995 (as
amended by the Pensions Act 2004 and the Occupational Pension Plans {Investment)} Regulations
2005).

The effective date of this Statement is 1 October 2019.

The Statement is in compliance with the Government's voluntary code of conduct for Institutional
Investment in the UK (“the Myners Principles”), and also reflects the requirements of Occupational
Pension Schemes (Investment) Regulations 2005 and other subsequent legislation.

The Trustees will review this Statement at least every three years and without delay where any
significant change in investment policy is completed.

A copy of this Statement is available to the members of the Plan on request.

The Trustees are responsible for the appointment of the investment provider and for monitoring the
investment provider. In addition, the Trustees are responsible for the choice of investment options made
available to members of the Plan, including the default fund into which contributions will be paid in the
absence of any instructions from the member.

The Trustees obtained and considered written advice on the investment options appropriate for the Plan
and the preparation of this Statement.

The Trustees have consulted with the Principal Employer, Coca-Cola HBC Northern Ireland Limited,
prior to writing this Statement and will take the Principal Employer's comments into account when it
believes it is appropriate to do so.

The Trustees’ principal investment objective is to assist the members in maximising their benefit in
retirement subject to acceptable levels of risk during their working lives. More specifically, the Trustees
recognise that;

a) Individual members have differing investment needs and that these may change during the
course of their working lives, and

b) Individual members have differing attitudes fo risk.

The Trustees have decided on a range of investment options {see Appendix A) that will allow members
to choose single funds or to assemble a composite fund using combinations of funds which will suit all
members in all phases of their working life. These options will have the following characteristics:



» They will be suitable for members with a range of risk appetites (from low risk/low return to high
risk/high return} and are distinguishable from one another

e They are diversified and managed by experienced, professional investment managers
e They carry fees which are appropriate for the asset class
» They can be combined to achieve different risk/return characteristics

The Trustees allow members to make their own investment decisions based on their individual
circumstances and their attitude to risk while operating within the choices available.

Where members wish to delegate the decision-making process to the Trustees, the Trustees have
established a default Lifestyle investment strategy which could be considered reasonable for a member
not wishing to make his/her own investment decisions. This sirategy will have the following main
objectives:

* To maximise the value of members’ retirement benefits subject to acceptable levels of risk, and
¢ To protect the value of those benefits as members approach retirement

itis important to recognise that the Lifestyle Investment Strategy may not necessarily result in the "best"
outcome as it;

# assumes all members know in advance when they are going to retire
# assumes members will take their benefits in a pre-determined way

= may not be appropriate for the risk appetite of some members

The Trustees have appointed Scottish Widows as the provider of administration services and the
investment platform to the Plan.

The Trustees recognise that members take the investment risk. The Trustees take account of this in
the selection and monitering of the investment managers and the choice of funds offered to members.

The Trustees recognise that the key source of financial risk in relation to meeting their objectives
narmally arises from the choice of funds offered to members.

The Trustees therefore retain responsibility for choosing the funds available and take expert advice, as
required, from their professional advisers. A full range of available asset classes has been considered.

The investment options offered to members are deemed appropriate, given the nature of the
membership.



A range of funds is available to members through the investment managers and the objectives for each
of these funds are set out in Appendix A to this statement.

Day to day selection of investments is delegated to the investment managers appointed by the Trustees.
The Trustees take professional advice when formally reviewing managers or funds offered to members.
This advice will be taken at least every three years.

The main areas of risk with this type of arrangement are as follows:-

Market fluctuations — where unit linked policies are used, the value of policies allocated for member
benefits may fluctuate with the movement in the underlying asset values. This means that, at a
member’s retirement, there is the possibility that the fund will have to be realised at an inopportune time
to provide retirement benefits. For those members invested in the Default Option, members’ funds will
automatically be switched into lower risk funds, as described in Appendix A, as they approach
retirement with the aim of reducing market volatility. Where members are making their own investment
choices, it should be noted that the risk profile of the members' assets will be affected by their choice
of funds, and that the range of funds that are available includes funds that are aimed at offering relative
security as retirement approaches. The Trustees have made available a Diversified Growth fund for
members who want to achieve growth pre-retirement, with a lower volatility than typically associated
with equities.

Annuity purchase — the rates applied when pension funds are used to buy annuities may be more
expensive than anticipated and the more expensive annuity rates could coincide with a time when
retirement funds have lost value due to market fluctuations, as described above. For those members
invested in the Default Lifestyle Approach, a portion of members' funds will automatically be switched
into the Pre-Retirement Fund as they near retirement, with the aim of protecting the value of the benefits
that may be required.

Inflation — the absolute return on investments and hence the value of the pension policy may be
diminished by inflation. To help mitigate this risk, a range of funds is offered including growth funds
which aim to provide real growth (in excess of inflation) over the long term.

Manager underperformance - the risk that the chosen investment managers underperform their
benchmarks against which the managers are assessed. This risk has been addressed by offering
mainly passive funds, and by regular monitoring of these funds.

Inappropriate fund choice by members - the risk that an individual member does not feel competent or
willing to make investment decisions. This risk has been addressed by the creation of a default Lifestyle
option which may be considered suitable for the average member, and by clearly communicating the
characteristics and risk of the fund options to members.

ESG Risk: The risk of the extent to which Environmental, Social, and Governance (ESG) factors are
not appropriately reflected in asset prices and/or not considered in investment decision making
processes leading to underperformance relative to targets. In addition, the risk of the extent to which
climate change causes a material deterioration in asset values as a consequence of factors including
but not limited to policy change, physical impacts and the expected transition to a low-carbon economy.
This risk is addressed by the Trustees taking advice from their investment adviser when setting the
Plan’s asset profile, when selecting managers and when monitoring their performance.



Due to the complex and interrelated nature of these risks, the Trustees consider these risks in a
qualitative rather than quantitative manner as part of each formal strategy review. The Trustees’ policy
is to review the range of funds offered and the suitability of the default option periodically.

In addition, the Trustees measure risk in terms of the performance of the assets compared to the
benchmarks on a regular basis as part of each quarterly reporting cycle.

Investment in pooled funds gives the Trustees rights to the cash value of the units rather than to the
underlying assets. This value is backed (and therefore security is provided) by the adminisiration and
investment platform provider's own balance sheet. Unit-pricing guidelines control the fair value due to
unit holders in its funds

Over the long-term the Trustee’s expectations are:

« For units representing “growth” assets (UK equities, overseas equities, and multi-asset funds), to
achieve a real return (in excess of inflation) over the long term. The Trustees consider short-term
volatility in equity price behaviour to be acceptable, given the general expectation that over the long-
term equities will outperform the other major asset classes.

« For units representing annuity price matching assets (UK Gilts), to achieve a rate of return which is
expected to be approximately in line with changes in the cost of providing fixed income annuities.

« For units representing cash, to protect the capital value of the investment and achieve a rate of
return in line with money market interest rates.

Returns achieved by the investment manager are assessed against performance benchmarks set by
the Trustees in consultation with its investment adviser and the investment manager.

A lifestyle option is offered to members of the Plan as a default option. Details of this option are set out
in Appendix A.

Members who wish to make their own arrangements from the funds available under the Plan can do so
by choosing a different option to the Default Option. This is called the “Personal Investment Strategy"
option.

/

The Trustees recognise that there is a risk of holding assets that cannot easily be realised should the
need arise. All of the assets held on behalf of members are realisable at short notice through the sale
of units in pooled funds. The Trustees aim to ensure that ali investments in funds made available to
members are sufficiently liquid to ensure daily pricing of the funds.



Environmental, Social and Gavernance ("ESG’) considerations

In setting the Plan’s default investment strategy, the Trustee's primary concern is to act in the best
financial interests of the Plan and its beneficiaries, seeking the best return that is consistent with a
prudent and appropriate level of risk. These include the risk that environmental, social and governance
factors including climate change negatively impact the value of investments held if not understood and
evaluated properly.

The Trustees consider this risk by taking advice from their investment adviser when setting the Plan’s
asset allocation, when selecting managers and when monitoring their performance.

Stewardship — Voting and Engagement

As part of their delegated responsibilities, the Trustee expects the Plan’s investment managers to:

o Where appropriate, engage with investee companies with the aim to protect and enhance the
value of assets; and

= exercise the Trustee's voting rights in relation to the Plan’s assets.

The Trustee regularly reviews the continuing suitability of the appointed managers and takes advice
from the investment adviser regarding any changes. This advice includes consideration of broader
stewardship matters and the exercise of voting rights by the appointed managers.

Members' Views and Non-Financial Factors

in setting and implementing the Plan’s investment strategy the Trustee does not explicitly take into
account the views of Plan members and beneficiaries in relation to ethical considerations, social and
environmental impact, or present and future quality of life matters (defined as "non-financial factors”).

As the assets are held indirectly through unit linked funds it is the responsibility of the underlying
investment manager of each of the pooled funds to exercise the rights attaching to the investments.
The Trustees may review from time to time the underiying investment managers’ principles and how
these have been applied in exercising these rights.

The Trustees recognise that decisions should be taken only by persons or organisations with the skills,
information and resources necessary to take them effectively. The Trustees also recognise that where
it takes investment decisions (for example, when making changes to the Default Option or the funds
available through the Personal Investment Strategy options) it must have sufficient expertise and
appropriate training to be able to evaluate critically any advice it takes.

Some members obtain further benefits by paying Extra Contributions (Additional Voluntary
Contributions or AVCs) to the Plan. All funds made available to members are open to AVCs.



The Trustees will review the Plan’s investrent strategy and choices for members formally every three
years, or whenever it believes there to be a significant change in the Plan's circumstances. The Trustees
will consult its advisers for a major review of the arrangements.

The Trustees will formally review this Statement atf least every three years, or after a change in the
Investment Strategy of the Plan.

The Trustees continually assess and review the performance of their adviser in a qualitative way, and
conduct a formal review at least every three years.

20. Compliance

Copies of the Plan’s Statement of Investment Principles and Annual Report and Accounts are
available tc members on reguest.

A copy of the Plan’s current Statement plus Appendices is also supplied to the Sponsoring Employer,
the Plan’s investment managers, and the Plan’s auditors.

This Statement of Investment Principles, taken as a whole with the Appendices, supersedes all
others.

Signed on Behalf of the Trustees

Nicolaas Stephanus Cronje

Trustee Date
Antonia Koutsouli ’/70/20”!1
Trustee Date
Marina GainNoVa ..o vceeveeeees et L e e ,f] D/z’o'q ......
Trustee Date
Madeleing MCCONNEN ..v.vverse Ao i BT T / /’ 0/2‘0"7 .....
Trustee Signature Date



Appendix A — Summary of Investment Options

Personal Investment Strategy

Sterling Liquidity CS1

give lower but steady growth, with some fluctuation in value

Fund Name Fund objective Annual
charge (total
expense
ratio)

Scottish Widows Aguila | This fund invests in shares {equities), both in the UK and 0.46%

30/70 overseas markets. The fund has approximately 30% in shares

Currency Hedged Global | of UK companies, 60% in developed markets (Europe, US,

Equity Index €51 Japan and Asia) and 10% in emerging markets

Scottish Widows Legal This is a diversified growth fund which aims to provide long- 0.50%

& General Diversified term growth by investing in a diversified range of asset

cs2 classes. Diversified growth funds generally aim to have less

investment risk than equities but still aim to achieve good real
returns over the long term.
Scottish Widows Aquila | This fund invests in the shares (equities) of UK companies and | 0.37%
UK Equity Index CS1 aims to achieve a return that is consistent with the return of the
FTSE All-Share Index. The fund invests in assets which tend to
produce the highest level of return but with higher risk

Scottish Widows This fund invests in gilts and aims to provide exposure to 0.45%

Dynamic Annuity assets that reflect the underlying costs of purchasing level (non

Purchase C51 increasing} pension.

Scottish Widows This fund invests in cash and cash like instruments to produce | 0.38%

BlackRock more stable returns. Over the ionger term these assets should




Default Fund — Lifestyle Investment Strategy

This strategy automatically switches investment funds as a member approaches retirement, with the
aim of managing investment risk and has two distinct phases in planning for retirement:

Phase one is the early years where the goal is to maximise investment growth. During this phase a
members Personal Retirement Account will be invested in growth assets split equally between the
Scottish Widows Aquila 30/70 Currency Hedged Global Equity Index fund and the Scottish Widows
LGIM Diversified Fund ZP.

Phase two is the consolidation phase, where the goal is to protect the value of members Personal
Retirement Account as they approach retirement. This phase commences 10 years from members
specified retirement age, and during this period a members Personal Retirement Account will
gradualiy be switched from growth assets into a mixture of growth assets, annuity matching assets
and cash.

The objective of this phased switching is to reduce the amount of members Persconal Retirement
Account invested in more volatile growth assets like equities and to gradually switch to lower risk
funds as a member approaches retirement.

When a member reaches the specified retirement age, the members’ Personal Retirement Account
will be invested equally in;

» Cash, in the form of the Scottish Widows BlackRock Sterling Liquidity ZP

¢ Growth assets, split equally between the Scottish Widows Aquila 30/70 Currency Hedged
Global Equity Index Fund and the Scottish Widows LGIM Diversified Fund ZP; and

* Annuity matching assets, in the form of the Scottish Widows DC Pre-retirement Fund ZP
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Appendix B — Responsibilities of parties

Trustees

The Trustees' responsibilities include the following:-

Reviewing at least triennially, and more frequently if necessary, the content of this
Statement in consultation with the Investment Adviser and modifying it if deemed
appropriate.

Appointing the Investment Managers.

Assessing the quality of the performance and processes of the Investment Managers by
means of regular reviews of investment returns and other relevant information, in
consultation with the Investment Adviser.

Consulting with the sponsoring employer regarding any proposed amendments to this
Statement.

Monitoring compliance of the investment arrangements with this Statement on a continuing
basis.

Continually assess and review the performance of their adviser in a qualitative way and
conduct a formal review at least every three vears.

Investment Adviser

The Investment Adviser's responsibilities include the following:-

Participating with the Trustees in reviews of this Statement.
Production of independent performance monitoring reports.
Advising the Trustees, at their request, on the following matters:

» How any changes in the Investment Managers organisation could affect the interests of
the Plan.

» How any changes in the investment environment could present either opportunities or
problems for the Plan.

Undertaking project work, as requested, including:
» Reviews of the fund range offered to members.
» Research into and reviews of Investment Managers.

Advising on the selection of new managers and/or fund providers.



Investment Managers

The Investment managers’ responsibilities include the following:

B Providing the Trustees on a quarterly basis (or as frequently as required) with a statement
and valuation of the assets and a report on their actions and future intentions, and any
changes to the processes applied to their portfolios.

®  Informing the Trustees of any changes in the internal performance objectives and guidelines
of any pooled fund used by the Plan as and when they occur.

& Having regard to the need for diversification of investments, so far as appropriate for the
particular mandate, and to the suitability of investments.

B Giving effect to the principles contained in the Statement as far as is reasonably practicable.

Administrator

The Administrator's responsibilities include the following:

®  Ensuring members’ contributions are invested / disinvested appropriately, including ensuring
that the Lifestyle Strategies are implemented in accordance with the Trustee's instructions.

B Processing switches at members' requests.

= Paying benefits and making transfer payments.
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